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Inngangur
Preface

Klam eda kldamvaeding er limskt fyrirbaeri.

i pessum baeklingi er synt hvar pad skytur
upp kollinum, jafnvel par sem sist er vid ad
buast, baedi i ordum og myndum. i vidtslum
hér birtist med ljéslifandi haetti hvada ahrif
pad hefur a konur pegar umraedan snyst um
Gtlit peirra en ekki storf og hvernig kldmefni
virkar & paer. Enginn nemandi og enginn
starfsmadur & ad bua vid umhverfi sem er
nidurlaegjandi eins og synd eru raunveruleg
daemi um i baeklingnum. Kynferdisleg areitni
tekur & sig margar myndir, kldm eda klam-
vaeding er ein peirra. pad er baedi mikilvaegt
fyrir einstaklinginn ad lida vel { eigin skinni
og blémstra og fyrir skéla og fyrirtaeki ad
hann geri pad og ja kannski bara fyrir okkur
oll. Aftastibaklingnum eru upplysingar
um pad hvert er haegt ad leita verdir pu
fyrir kynferdislegri areitni i einhverri mynd.
Lattu i pér heyra.

Halldéra Gunnarsdéttir
porgerdur Einarsdottir

Pornography or pornification is a subtle
phenomenon. This brochure will examine
where it occurs, even in the places where
it is the least expected, both in writing and
in imagery. In the following interviews the
impact pornification has on women will

be vividly described in relation to when
discussions revolve around their appear-
ance and not their jobs, as well as their
impression of how pornographic material
affects them. No student and no employee
should have to live in a humiliating environ-
ment as shown in the real-life examples
given in the brochure. Sexual harassment
takes on many forms of which pornography
or pornification is one. It is important

for both students and employees to feel
good about themselves and to thrive, and
it is also in the interest of schools and
companies, or perhaps all of us, that they
do so. At the back of this brochure there is
information about how it is possible to seek
help if you have experienced sexual harass-
ment in any form. Let yourself be heard.

Halldéra Gunnarsddttir
porgerdur Einarsdottir



Hvao er
klamvading?
What is
Pornification?

Til ad skilja hvad klamvaeding er parf fyrst
ao skilgreina kldm. Er haegt ad segja ad allt
kynferdislegt efni sé klam? Svarid er nei.

i pessum baeklingi er klam skilgreint sem
»kynferdislega opinskatt efni i ordum eda
myndum med skyra yfir- og undirskipun.’
Til pess ad haegt sé ad skilgreina eitthvad
sem klam er ekki nég ad pad sé af kynferdis-
legum toga heldur verdur pad einnig ad fela
i sér valdamisraemi; stigveldi par sem ein-
hver drottnar yfir 6drum. Oftast hafa karlar
yfirhéndina medan konur eru undirskipadar.
Kldmvading er ,menningarferli par sem
kldm smeygir sér inn i daglegt lif okkar sem
sampykkt og jafnvel dad menningarlegt
fyrirbaeri.“?

Klam er alltaf kynferdislega opinskatt efni
sem kldmvaedd ord, myndir og athafnir
eru ekki endilega. pannig er klamvading
ekki pad sama og kldm. Klamvading er
kynferdisleg ord, myndir eda athafnir sem
nyta sér ordraedu kldms og syna, taka patt
i eda yta undir kynferdislega undirskipun
félks. Daemin sem hér eru rakin af klam-
vaedingu koma fré starfsfélki Reykjavikur-
borgar og ur Héskéla islands.

To understand what pornification is we
must understand what pornography is.
Can all depictions of human sexuality be

said to be pornographic? In a word, no.

In this pamphlet pornography will be
defined as “the graphic sexually explicit
subordination of [persons] through pictures
and/or words.”" For something to be consid-
ered pornographic it must not only be sexu-
ally explicit but also contain a hierarchal
power dynamic of subordination. Most
often, men are presented as dominant and
women presented as subordinate. Porno-
graphy in this pamphlet refers to main-
stream pornography, which is heterosexual,
male-targeted, and market driven.

Pornification is the “cultural process by
w[h]ich pornography slips into our everyday
lives as a commonly accepted and often
idealized cultural element.” Pornography

is always sexually explicit, whereas pornified
words, images or actions are not necessarily
so. Pornified elements do not have the form
of pornography, but they have the same
content. They are sexual words, images

or actions, that borrow from mainstream
pornographic discourse, and espouse, show
or perpetuate the sexual subordination of
persons. The examples in this brochure

of pornification as a form of sexual harass-
ment are from the City of Reykjavik and the
University of Iceland.

Hvers vegna er klamvading
kynferdisleg areitni?

Why is Pornification a form
of Sexual Harassment?

Kynferdisleg areitni hefur breyst i gegnum
tidina. Adur fyrr var islenskum vinnumarkadi
stjérnad af korlum og pad sem kallad

var kynferdisleg areitni & vinnustad voru
kynferdislegar pvinganir. Tilgangurinn var
skyr; holdum konum & hlidarlinunni med pvi
ad koma fram vid paer eins og kynferdisleg
vidfdng. i dag hafa valdahlutfsll kynjanna
breyst og hid sama gildir um skilgreiningar
& kynferdislegri areitni.

NU eru konur stér hluti vinnuaflsins og
patttakendur i opinberu lifi. Hja Reykja-
vikurborg eru 77% starfsmanna i fullu
starfi konur? og i Haskéla islands eru konur
65% nemenda og um helmingur starfs-
manna.* bessi mikla sékn kvenna inn i
opinbert lif reynist askorun fyrir marga
karla sem nu purfa ekki adeins ad vinna
med konum heldur jafnvel ad taka vid
skipunum fré peim.>

Sumir karlar bregdast vid pessum ad-
staeedum med pvi ad bregda fyrir sig nyrri
tegund kynferdislegrar areitni. Hun felst
ekki eingdngu i pvi ad vera kynferdislega
og likamlega dgengur og ytinn gagnvart
konum heldur einnig i pvi ad skapa og
vidhalda pvi andrimslofti & vinnustad
ad konur séu korlum ézedri.

Ein leid til ad vidhalda sliku andrimslofti
er ad kldmvaeda umhverfid. betta er gert
med kldmvaddum ordum, myndum

og ath6fnum sem gefa til kynna ad konur
séu kynferdislega undirgefnar. betta
sviptir konur persénulegri og faglegri
virdingu og ytir undir kynferdislega
fjandsamlegt umhverfi og pess vegna
er petta ein tegund kynferdislegrar
areitni. bott areitnin hafi tekid breytingum
a yfirbordinu er innihaldid og skilabodin pau
sému; konum er haldid & hlidarlinunni med
pvi ad koma fram vid paer eins og kynfer-
disleg viofong med enga faglega virdingu.

Miklu fleiri konur en karlar verda fyrir
kynferdislegri areitni en konur geta lika
vidhaldid og stutt kynferdislega areitni med
pdgn sinni. Konur standa gjarnan frammi
fyrir tveimur méguleikum; ad sampykkja
hegdunarmynstur sem gerir paer kynferdis-
lega undirokadar eda berjast gegn pvi.
Oftast er audveldara ad sampykkja en ad
berjast. bess vegna kjésa margar konur

ad taka ekki afstddu til kynferdislegrar
areitni, taka patt i henni eda gera litid ar
upplifun sinni eda annarra kvenna til pess
ad ,halda friginn.”



Sexual harassment is not the same today
as it once was. Previously, the Icelandic
labor market was dominated by men, and
sexual harassment was generally under-
stood as a sexually coercive offer (e.g.

“If you don’t sleep with me, you won't get
that promotion™). The apparent strategy
was clear: Keep women in their place by
treating them as sexual objects with no
professional worth. Today gender dynamics
have changed and so has the definition
of sexual harassment.

Today women make up a significant part

of the work force and of public life in
general. At the City of Reykjavik 77% of full
time employees are women,? and at the
University of Iceland women make up 65%
of students and about 50% of employees.*
This massive influx of women in public

life can be a serious challenge for many
men who all of a sudden have to not only
work with, but also often take orders from
women.®

Some men react to this new reality by utiliz-
ing a new kind of sexual harassment, which
is no longer predominantly about being
sexually and physically aggressive towards
women. Instead sexual harassment is now
mainly about sustaining a workplace culture

in which women are imagined to still
be inferior to men.

One way to sustain such a culture is to
integrate pornification into one‘s environ-
ments. This can be done through pornified
words, pictures or actions that portray
women as sexually subordinate. Exactly
because pornification strips women of
their personal and professional worth,
and because it helps to create a sexu-
ally hostile environment, it is a form
of sexual harassment. The content and
message of sexual harassment is the same
even if the form has changed: Keep women
in their place by treating them as sexual
objects with no professional worth.

Those who experience sexual harassment
are predominantly women and the ones
perpetuating and quietly endorsing sexual
harassment might as well be women. In

a patriarchal culture all women are faced
with the option of either complying with or
resisting patterns of sexual subordination.
More often than not it is easier to comply
than to resist. As a result many women
choose to either remain indifferent to sexual
harassment, participate in it, or downplay
their own or other women's experiences in
order to “keep the peace.”

Klamvading
i ordum
Pornification
as Words

pegar kldmvaeding birtist { ordum er hin
yfirleitt kleedd i grinblning. Himor er til
g60s pegar hann er notadur til ad brjéta
nidur veggi milli einstaklinga sem eru jafn-
ingjar eda pegar kaldhaedni er beitt til ad
jafna vold milli vinnuveitenda og starfsfélks,
kennara og nemenda. En hiimor er lika
gjarnan notadur til pess ad vidhalda mis-
rétti og 6jo6fnum valdahlutféllum.®

Margt folk segir klambrandara eda hleer ad
peim 4n pess ad atta sig 4 ad med pvi tekur
pad afst6du med kynjamisrétti. Himor er
samskiptataekni sem gefur félki feeri & ad
firra sig abyrgd med pvi ad segja ad pvi hafi
ekki verid alvara eda ekki meint pad sem
sagt var.” Ef s4 sem segir kynferdislega
nidurlaegjandi brandara faer adra manneskju
til ad lida illa eda finnast hun hlutgerd, getur
hinn fyrrnefndi alltaf brugdid & pad rad ad
segja: ,betta var bara djok.“ Kldmvaddur
himor er ordinn svo sjalfsagdur hluti af lifi
okkar ad pegar einhver métmeelir honum er
vidkomandi gjarnan talinn teprulegur, hi-
morslaus eda sakadur um ad vilja svipta félk
tjaningarfrelsinu. pannig verda kldmbranda-
rar 6rugg og arangursrik leid til ad koma
nidrandi skodunum 4 framfeeri. Ef rokin um
djék virka ekki, ma alltaf segja ad sa eda su
sem vard fyrir grininu sé alveg hiumorslaus
eda bara of vidkvaem/-ur.

A vinnustédum pjéna klambrandarar
oft beim tilgangi ad flytja athyglina
fra faglegu framlagi (oftast) kvenna®
og yfir & pr sjilfar sem kynferdisleg
vidfong.

When pornification is expressed through
words, it most often takes on a humor-
ous form. Humor is healthy when it is used
to break down barriers between equals,

or used satirically to improve the power
balance between employers, employees,
teachers and students. However, humor is
also often used to maintain unequal power
relationships.®

The best way to espouse a sexist opinion is
through pornified humor. Humor is a meth-
od of communication through which “any
serious intention and any serious meaning
can always be denied.”” If the transmitter of
a sexually derogatory joke makes another
person feel unsafe or sexually objectified,
the transmitter is always able to say “it was
just for fun.” Pornified humor has become
so normalized that when someone speaks
out against it, this person is often labeled
either a humorless prude or accused of
wanting to infringe on other people s right
to free speech. This is what makes pornified
humor a safe and effective tactic for venting



Hun er svo sexy
She’s so hot

sexist opinions. If the “it was just for fun”-
argument does not work, one can always
say that whoever the sexist comment was
directed at is “humorless,” “prudish,” or
“too sensitive.”

In a working environment pornified
humor serves the purpose of directing
focus away from (mainly) women's®
professional contributions, and instead
puts the focus on them as sexual ob-
jects.

Hrefna er starfsmadur hja Reykjavikurborg
og lysir hér atviki sem atti sér stad &
stjérnendafundi i deildinni hennar:

i deildinni minni vann ung kona, Audur,
sem var mjog feer; sérstaklega gédur starfs-
madur. Hun kom inn d fund hjd stjérnendum
til ad utskyra eitthvad sem hun hafai gert
0g @ medan d fundinum stéd sagdi einn
yfirmannanna & fundinum - vegna pess ad
pad hofdu ekki verid gluggatjold ( herberg-
inu og pad hafdi sést beint fram d gang -
og hann sagédi: ,,Eg man pegar Audur
labbadi alltaf hérna framhja ddur en vid
fengum gardinur. pad var svo truflandi af
pvi ad hin er svo sexy.

petta er deemi um hvernig brandarar eru
notadir til ad vidhalda valdamisraemi.
Audur, ungur og hafur starfsmadur, kemur
a stjérnendafund i peim tilgangi ad taka
batt i 4kvardanatdku. Akvardanataka er
ndnast alltaf { héndum karla i pessari deild.
Neervera Audar ytir af stad nokkurs konar
varnarvidbrogdum hja einum yfirmannanna
an pess ad hun fai nokkud vid radid. Hann
akvedur ad gera litid ur Audi med pvi ad
flytja athyglina fréa faglegu framlagi hennar
yfir & hana sjélfa sem kynferdislegt vidfang.
petta gerir hann med brandara en athuga-
semd hans gefur ekki til kynna heilbrigdan,
léttan himor. Hin gefur til kynna raunveru-
lega andstddu vid ahrif kvenna 4 vinnustad
hans og er utrds fyrir baeldar hugmyndir
hans um kyn.®

Hrefna, an employee at The City of Reykja-

vik, describes an incident which took place
at an executive level meeting in her depart-
ment:

In my department there was a young
woman, Audur, who was actually very
efficient; an extremely good employee.
She came to one meeting at the execu-
tive level to explain something she had
done, and during the meeting one of those
executives said — because there were no




curtains before the windows, and you

can see out in the hallway — and he said

“I remember when Audur used to walk by

here before we got the curtains. It was al-
ways so distracting because she’s so hot.”

This is an example of how pornified humor

is used to maintain a power imbalance.
Audur, a young and competent female
employee, enters the meeting room with
the purpose of taking part in executive

level decision-making, which is usually an
all-male activity in this department. Audur‘s
presence inadvertently triggers a kind of de-
fense mechanism in one of the executives.
He decides to downgrade Audur by moving
the focus from her professional contribu-
tion to her as a sexual object. He does so

in a humorous way, but his comment does
not signal healthy light-hearted humor.

It signals a genuine resistance to female
influence in the workplace and becomes

an excuse for venting suppressed attitudes
about gender.®

Ung og saet
Young and Pretty

Sigrun vinnur i annarri deild og nefnir petta
demi:

Einn morguninn voru bakadar vifflur 4 einni
skrifstofunni og félki af 6drum skrifstofum
var bodid { kaffi. ba kemur inn ung kona sem
hafdi fengid timabundna verkefnarddningu
{ nokkrar vikur eda mdnudi. Og yfirmadur
skrifstofunnar sagdi: ,,petta er Dagny ... Hun
er mjég ung og sat og vid erum mjég dnaegd
med ad hafa fengid svoleidis manneskju til
okkar.“ Dagny rodnadi, skammadist sin og
for hja sér og ég sagdi eitthvad d bord vid:
»Um hvad ertu ad tala?* Hann fattadi ad ég
var reid. Eg var ekki reid ut af sjdlfri mér, ég
meina, hann var { raun og veru nastum ad
segja ,,pu og hinar konurnar erud ljétar*en
hann sagdi pad ekki, hann var bara ad gera
litid ur henni og ég var ad bregdast vid pvi.
Svo sagdi hann ekkert meira en d naesta fun-
di par sem allt starfsfdlkid var vidstatt sagdi
hann ad ég vaeri mjég vidkvaem.

Dagny er svipt faglegri virdingu sinni af
karlkyns yfirmanni. Um leid og hann ,,bydur
hana velkomna® & vinnustadinn, kys hann ad
meta virdi hennar Ut fra pvi hvernig hun litur
Gt. Han er ekki velkomin vegna pess ad hin
sé heaefileikarik eda faer heldur vegna pess
ad hdn er ,,ung og s&t.“ Med pvi ad segja

pad hefur pessi karlkyns yfirmadur breytt
Dagnyju i skrautmun; eitthvad sem gaman
er ad horfa a.

Pegar Sigrun reidist yfirmanninum hikar
hann ekki vid ad segja 6llu starfsfélkinu &
6drum fundi ad hdn sé ,vidkvaem.” Vegna
andrdmsloftsins { deildinni getur pessi yfir-
madur, an pess ad eiga nokkra haettu

4 ad verda refsad, smaettad unga konu &
vinnustadnum nidur i punt og gert litid ur
alvarleika eigin hegdunar med pvi ad af-
greida métmeeli annarrar starfskonu sem
kvenlega ,viokvaemni.“

In another department, Sigrin provides the
following example:

One morning, one of the offices made
waffles and asked people to come from the
other offices. Then in came a young woman
that was only hired for some weeks or
months in a special program. And the head
of the office said “This is Dagny ... she is very
young and pretty and we are very pleased

to have someone like that here.” And she
blushed and was shy and embarrassed. And
I said something like: “What are you talking
about?” and he realized that I was angry.

I wasn’t angry because of me. | mean he was
almost saying “You and the other women

here are ugly.” But he didn’t say that, he was
just embarrassing her, and | was reacting to
that. Then he didn’t say anything more. But
on the next meeting, with all the staff there;
he was telling them that | was very sensitive.

Dagny is stripped of any professional worth
by a male executive. In “welcoming” her to
the workplace, he chooses to measure
Dagny‘s worth in terms of her looks. She is
not a welcome addition to the workplace
because she is skilled or talented, but
because she is “young and pretty”. In saying
so, the male executive has turned Dagny
into an ornament; a piece of human furni-
ture that will be nice to look at while going
about one's daily business.

When Sigrun gets angry with the male
executive he does not hesitate to tell the
entire staff at a separate meeting that
Sigrun is “sensitive”. Because of the culture
in this department, this executive can, with-
out any significant risk of retribution, not
only degrade a young female employee to a
workplace ornament; he can also make light
of the gravity of his own actions by ascribing
any possible negative sentiment to female
“sensitivity” issues.



Klamvaddar
myndir
Pornification
as Images

Klamvaett myndmal er augljésasta birt-
ingarmynd kldmvaedingarinnar. Vid sjaum
pad daglega i auglysingum, sjénvarps-
pattum, ténlistarmyndbéndum o.s.frv.
petta er myndmal par sem konur eru
kynferdislega undirgefnar karlménnum.
pessi birtingarmynd karla og kvenna er
fengin beint ad lani ar kldmi og hefur
neikvaed ahrif & samskipti kynjanna i
samfélaginu.”®

Hér a eftir fylgja prji deemi um kldmvaett
myndmal og hvernig konur upplifa pad.

Pornified imagery is the most easily
recognizable form of pornification. We
see it every day in many forms such as in
advertisements, in TV shows, or pictures
where women are portrayed as sexually
subservient to men. This representation
of women and men has been borrowed
directly from mainstream pornography
and it has a negative influence on the
gender dynamics in society as a whole."®

In the following we look at three examples
of pornified imagery and how such imagery
is experienced by the women who are
confronted with it.

Pilates boltar
og jullur
Pilates Balls
and Boobs

A auglysingatéflu { Haskola islands var ad
finna auglysingu fra nemendum vid eina
deild skdlans. Auglysingin segir fra kennslu-
stund i pilates en myndin sem fylgir virdist
ekkert hafa med pilatesidkun ad gera. S&
eda su sem setti auglysinguna saman lét
fylgja med athugasemd um ad myndin
Lteng[d]ist ekki auglysingunni (beint).“

Hvers vegna skyldi mynd af nakinni konu
vera sett { auglysingu um pilatestima?

i auglysingunni eru upplysingar um kennslu-
stundina, stadsetningu og timasetningu

en svo er bett vid innan sviga ad pad verdi
»pilates boltar (og jullur, hehe)*“ & stadnum.
Med pvi ad baeta sviganum vid er gefid

til kynna ad i timanum verdi teekifeeri til
pess ad horfa 4 brjést kvenna. Med pessu
er auglysingunni fyrst og fremst beint til
gagnkynhneigdra karla og pad er undir-
strikad med pvi ad birta mynd af nakinni,
nafnlausri konu.

par fyrir utan er athyglisvert ad sja ordid
jullur® (yfir brjost kvenna) sett i samhengi
vid sefingatakin sem verda i bodi; pilates-
bolta. Likamshlutar konu, brjéstin & henni,
er hér kynntir til ségunnar sem sérstakir

hlutir &n tengsla vid manneskjuna sem slika;

hlutir sem gagnkynhneigdir karlmenn njéta
ad horfa & og leika sér med.
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On a university notice board we found an
advertisement arranged by students at a
department at the University of Iceland.
This is an ad for a Pilates class, yet the
picture in the advertisement appears to
have nothing to do with Pilates whatsoever.
Whoever put this ad together even puts in
a disclaimer saying that “the picture does
not relate to the advertisement.”

Why would someone put a picture of an
anonymous naked woman in an advertise-
ment for a Pilates class? After providing
the viewer with general information about
the time and place of the Pilates class, the
author of the ad asserts that there will be
“Pilates balls (and boobs, hehe)” at the
location. By adding this parenthesis, the
ad indicates that this is an opportunity to
look at women’s breasts. As such, the ad
is primarily directed towards heterosexual
men. This point is further stressed by the
accompanying picture of the anonymous
naked woman.

Apart from catering to male heteronorma-
tive sensibilities, it is also interesting how
the word “boobs” (i.e. women’s breasts)

is mentioned in connection with the equip-
ment (Pilates balls) available at the location.
A woman’s body parts - her breasts - are
being presented here as objects separate
from the whole of a human being; objects

Sloppasala: Hvad
er fleira hér til s6lu?
Scrub Sale: What
else is being sold?

that heterosexual men have the privilege
to enjoy looking at and playing with.

A hverju &ri stendur hépur nemenda vid Hi
fyrir sloppasolu fyrir verdandi nemendur
deildar. pessi mynd er gerd eftir raunver-
ulegum auglysingum.

A yfirbordinu kann petta ad lita Gt fyrir ad
vera auglysing fyrir sloppasolu. En hér er
vert ad spyrja hvort ekki sé jafnframt verid
ao selja dkvednar hugmyndir um konur og
kynjasamskipti.

i pessari auglysingu eru karlar og konur
synd sem tvo adskilin fyrirbaeri. Hugmyndin
um ad kynin séu 6lik i edli sinu gerir rad fyrir
ad hvert okkar bui yfir eiginleikum sem setja
okkur i flokk annars kynsins og tiloki okkur
jafnframt fra hinu. petta er kallad edlis-
hyggja. Hér er pessi hugmynd visvitandi
sett fram i tilteknu samhengi i Haskéla
islands. Flki er pannig send skyr skilabod
um til hvers er aetlast af peim; hvada stadla
pau skuli uppfylla um hvad pad pydir ad vera
karl eda kona i pessu samhengi. Karlkyns
nemendum er synt ad peir eigi ad lita Gt

og haga sér a tiltekinn hatt og kvenkyns
nemendum & annan hatt.
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Karlinn til vinstri virdist rélegur, virdulegur
og faglegur. Yfirbragd hans vekur virdingu
peirra sem sja auglysinguna. Haegra megin
& auglysingunni er verid ad segja allt adra
sdgu. par sjaum vid konu sem virdist vera
eitthvad annad en fagleg. Hun litur helst Gt
fyrir ad vera kldmmyndaleikkona i spitala-
bulningi. Logun likamans er afhjupud, ber
leeri og hair naelonsokkar. Yfirbragd hennar

kallar sannarlega ekki fram faglega virdingu.

Hun er dadursleg og likamsburdir hennar
kynferdislegir fremur en faglegir. A pessari
mynd eru kvennemendur smattadir
nidur i kynferdisleg vidfong fyrir karla.

Once a year a group of students at the
University of Iceland host a scrub sale for
other prospective students in their depart-
ment. The picture on the previous page is
an illustration of a real advertisement.

On the surface this might be an advertise-
ment for a scrub sale, but we should ask
ourselves: Which ideas about gender and
about women are also being sold here?

In this ad, women and men are represented
as two separate entities. This idea of the
genders as irreducibly different and mutu-
ally exclusive is called “the gender binary.”
Here it is deliberately created within

a certain context at the University of Ice-
land. As such it sends a clear underlying
message to prospective students about

what is expected of them in conforming
to preset standards of what it means to
be a man or a woman in this context. Male
students are shown to look and act in a
certain way; female students in another.

The man on the left appears calm, dignified
and professional. His facial expression and
the look in his eyes command the respect
of the viewer.

On the right side of the ad a completely
different story is being told. The woman
depicted here appears to be anything

but professional. She mainly looks like a
porn star in a health care uniform. Her

full body figure is shown, including bare
thighs, stockings and a pair of red panties.
Her facial expressions does not command
respect for her occupation. The look in her
eyes is flirtatious and her overall bodily
posture is sexual rather than professional.
In this picture, female students are
downgraded into objects of male desire,
holding no power apart from that which
they can obtain by offering themselves
sexually to men.

bu faerd ekki
ao vera pu sjalf
You don’t get
to be yourself

Eva vinnur hja Reykjavikurborg og lysir hér
hvernig hiin maetti kldmvaddu myndmali
a sinum vinnustad:

Eg purfti ad saekja télvuna mina, pad var
télvuherbergi, pinulitid herbergi og bara
fidrir til fimm strakar ad vinna par. beir eru
ad gera vid télvur og fleira slikt. A einum
toélvuskjdnum var nakin kona med silikon-
brjést og d veggnum héngu dagatdl med
allsberum konum. Eg sagdi ekkert pegar
petta gerdist. Eg taladi vid yfirmanninn eftir
d en ég sagdi ekkert medan ég var parna
inni og ég velti fyrir mér hvers vegna ég geroi
pad ekki. Svarid var: pad er svo erfitt ad lysa
pvi hvernig manni lidur. Ef pu segir bara:
»betta er médgandi“ pd er pad svo yfir-
bordskennt. betta er ekki bara médgandi,
pad er eitthvad dypra en pad sem gerist.
pad er eins og pad sé verid ad hlutgera pig,
pu ert eiginlega nidurlaegd sem manneskja
og sem kona. betta er mjég persénulegt.

Eg er kona og petta eru konur & veggnum.
Eg held ad hlutgerving sé rétta ordid. bad

er verid ad litillaekka pig, minnka pig nidur

{ hlut fremur en ad pu fdir ad vera mann-
eskja einhvern veginn. pad er mjog erfitt ad
utskyra pad fyrir einhverjum télvugaur, ad
petta skapi fiarlaegd milli okkar. En petta er
6égnandi fyrir mig sem manneskju lika. Eins
og kynferdisleg dreitni, hun er 6gnandi. Af
pvi ad pu feerd einhvern veginn ekki ad vera
pu sjalf. pa upplifir tilfinningar og pig langar

ad segja eitthvad en pu veist { rauninni ekki
hvernig pu dtt ad tjd peer. Og jafnvel pott pu
reyndir myndi pad sennilega ekki skiljast.
betta er nastum eins og ad leika i stadinn
fyrir ad vera pu sjalf. Af pvi ad pu ert ad
reyna ad halda uppi einhverju ,,.kul*“ vidhorfi
og sinna pinni vinnu. bu ert ekki vinaleg

af pvi ad pig langar ekki ad vera vinaleg

vid petta folk. Jafnvel pott pu vitir ad peir
myndu ekki naudga pér eda neitt pannig,
pad feerdu ( rauninni ekki ad vera pu sjdlf.
0g pad er mjdg égnandi og litilleekkandi.

Eins og sjd ma af demunum sem hér hafa
verid rakin virdist hid klamvaedda mynd-
mal nanast alltaf vera mynd af konum sem
vidfangi fyrir kynferdislegar langanir karla.
Af pvi ad Eva skilgreinir sig sem konu finnst
henni hlutgervingunni varpad 4 sig i gegnum
noktu konuna & veggnum. i pessu herbergi
og i félagsskap fijogurra til fimm karla finnst
henni han ekki lengur vera manneskja.
Henni lidur eins og hlut sem etlast er til ad
stadfesti pad sem virdast vera hugmyndir
pessara karla um hvernig konur eigi ad vera.
Hun lysir pvi ad henni finnist sér 6gnad og ad
hun sé litilleekkud. Jafnvel pétt hin viti ad
»peir myndu ekki naudga pér eda neitt
pannig,” upplifir hin ad brotid sé a sér par
sem petta snyst um sjalfsmynd hennar; ,,pu
feerd einhvern veginn ekki ad vera pu sjalf.”



Eva, a female employee at the City of
Reykjavik, describes how she encountered
pornified imagery in her workplace:

I had to pick up my computer, and there

was this computer room, a tiny room and
just 4 or 5 guys working there. They’re doing
repairs on computers and stuff like that. And
on one of the screens there was this naked
woman with silicone breasts, and there were
also some calendars on the wall with naked
women. | didn’t say anything at that time.

I talked to the boss later, but | didn’t say any-
thing at the time, and | was wondering why

I didn’t. And the answer was: It’s so difficult
to describe how it feels. If you just say “This
is offensive,” that’s so superficial. It’s not
simply offensive, it’s something deeper that
happens. It’s like you’re being objectified,
and kind of insulted as a person and

as a woman. It is very personal. | identify
with women, and it’s women on the wall.

I think objectification is the right word. You’re
being degraded into some object instead of
being a person somehow. It’s really difficult
to explain that to some computer guy and it
makes a distance between us. But it’s kind
of intimidating for me as a person also.

Like sexual harassment, it’s intimidating.
Because you don’t get to be yourself some-
how. You get these feelings that you want to
say something about it, but you don’t really
know how to express them. And even if you

would try to express them, you probably
would not be understood. It’s almost like
acting instead of being yourself. Because
you’re trying to keep this very cool atti-

tude and just do business. You're not being
friendly, because you don’t want to be
friendly with these people. Even if you know
that they wouldn’t rape you or anything, you
don’t get to be the person that you really are.
And that’s quite intimidating.

As we have seen in previous examples,
pornified imagery presents almost by de-
fault an image of women as objects of male
desire. Because Eva identifies as a woman,
she experiences objectification as being
projected onto her via the naked women on
the wall. In this room, and in the company of
the four or five men, she no longer feels that
she is perceived as a person or a subject.
She feels like an object who is expected to
conform to what appears to be these men's
perception of what a woman ought to be like.

She also describes her experience as being
“intimidating” because she perceives that

a set of gendered expectations are being
put on her. So even though she knows that
“they wouldn't rape you or anything,” her
experience is still one of personal viola-

tion in which her sense of identity is being
tampered with, “you don‘t get to be yourself
somehow.”




bu ert rosalega lik
naerfatafyrirsesetu

You look very much like
an underwear model

Halla er starfsmadur Reykjavikurborgar.
Hér lysir han pvi hvernig karlkyns sam-
starfsmadur hennar kaus eitt sinn ad
nélgast hana:

begar ég var yngri kom strakur til min {
vinnunni og sagdi ,,bu ert rosalega lik einni
undirfatafyrirsaetu sem ég hef séd hjd
Victoria’s Secret* og ég var bara ,,Uh?! Eg
veit ekki hvad ég d ad segja vid pvi.“ Mér
fannst ég hdlfpartinn nakin. Af pvi ad pu vilt
vera tekin alvarlega { vinnunni en vopnin eru
tekin dar héndunum d pér og pér finnst pu
svolitid berskjéldud. petta saerdi mig af pvi
ad ég vil vera tekin alvarlega d vinnustad-
num og peir hlutgera mann svona og madur
hugsar ,,Okei, hvad get ég gert til ad vera
tekin alvarlega hérna?“ Eftir ad hann sagdi
petta um Victoria’s Secret médelid sendi
hann mér raunverulega mynd af konunni

{ pésti med einhverju svona ,,petta er konan
sem ég var ad tala um.“ Eg meina, petta

var svo fdrdnlegt. Vid erum ad tala um
tilfinningar og ég hef aldrei verid spurd
hvernig mér leid, { raun og veru. Og pegar
petta kom aftur upp ntina { vetur skamm-
adist ég min svo mikid fyrir petta af pvi ad
petta setti mig eiginlega { svidsjésid. bu

ert { svidsljésinu fyrir eitthvad sem pu vilt
ekki vera ( svidsljésinu fyrir. Af pvi ad ef pu
vilt [dta bera pig saman vid einhvern, pd
myndirdu vilja ad pad veeri einhver sem pu

litur upp til eda ad pad veeri gert vegna
einhvers sem pu gerir, ekki ut af atliti.
pannig ad mér fannst petta bara mjég
vandradalegt, bara { pessari litlu senu,

af pvi ad hann var bara ad gera grin ad
pessu. Og fimm drum seinna hugsa ég allt
{ einu ,Af hverju finnst mér petta svona
vandradalegt?“ pannig ad petta er kannski
djlipstzdara en félk heldur. bu vilt ekki lata
hlutgera pig svona pannig ad pu snyrd pvi
upp i einhvern kjanaskap. Og audvitad er
petta kjdnaskapur en petta er lika alvarlegt.

Halla er hér borin saman vid mynd af
undirfatafyrirsaetu sem samstarfsmadur
hennar hefur nylega séd. Hann sendir henni
einnig mynd af fyrirsaetunni i télvupdsti.
Med pvi sviptir hann hana allri fagmennsku.
Fyrir honum er starf hennar hja Reykjavikur-
borg sambaerilegt starfi undirfatafyrirsatu.
Hun upplifir sig ,,nakta“ og ,,berskjaldada“
og finnst hun hafa verid afvopnud. Ordaval
hennar er dhugavert. Ef nidrandi athuga-
semd samstarfsmanns hennar hefdi snuist
um haefileika hennar til ad sinna starfi sinu,
pa hefdi hdn haft ,vopn* til ad svara fyrir

sig med; hin hefdi notad sjalfstraust sitt

og metnadinn sem hun synir i starfi. En sam-
starfsmadurinn nidurlaegir hana og gerir litid
Ur henni i samhengi par sem hin hefur enga
moguleika & ad verja sig. Henni er brugdid
og hun er ringlud.



Halla gerdi ekki mikid ur atvikinu til ad byrja
med. Tilfinningin ad vera ekki tekin alvar-
lega og ad vera deemd eftir dtlitinu kom
ekki upp fyrr en nokkrum arum sidar og olli
pa skdmm hja henni. Hin reyndi ad utiloka
vanlidan sina og skdmm en segir ad petta
sé ,djupstaedara en félk heldur.“ vanlidanin
yfir pvi ad lata koma fram vid sig eins og
kynferdislegt vidfang er svo sterk ad pad ma
blast ad margar konur snui slikum atvikum
upp i ,einhvern kjanaskap®“ i huganum og
syni par med dsjalfrad varnarvidbrogd
fremur en ad bregdast vid.

Halla, a female employee at the City of
Reykjavik, describes how she was once
approached by a male co-worker:

At one point when | was young here, a

guy came to me and said: “You look very
much like an underwear model I've seen in
Victoria’s Secret,” and | was like “Oh!?!

I don’t know what to make of that.” It made
me feel kind of naked. Because you want
to be taken seriously in a workplace, and
all your weapons are taken away from you
and you feel a little bit exposed. It hurt me,
because you want to be taken seriously in
a workplace, and they kind of objectify you
in that way, and it’s like “Ok, what can I do
to be taken seriously around here?” When he
made these comments about the Victoria’s
Secret model, he actually sent me a photo

afterwards, like, “This is the woman | was
referring to.” I mean, it was so ridiculous.
We’re talking about feelings, and I've never
been asked how I felt, basically. And when
it was raised again just this winter | felt so
embarrassed about this, because it kind of
put me in the spotlight. You're in the spot-
light for something you don’t want to be in
the spotlight for. Because if you want to be
measured against someone, you want it to
be someone you look up to, or for something
you do, not for how you look, and so it just
made me really awkward, just in this little
scenario, because he was making a joke of
this and then five years later I'm like “Why
am I so embarrassed about this?” So maybe
this digs deeper than one is led to believe.
You don’t want to be objectified in this kind
of way, and so you make it into a silly thing.
And of course it is silly, but then again it is
serious.

Halla is being compared to the picture of an
underwear model that her male colleague
has recently seen. He even chooses to send
her a photo of the underwear model on her
email. By doing so he strips her of any kind
of professionalism. To him, her profession
at the City of Reykjavik is worth little more
than that of an underwear model. This
makes her feel “naked” and “exposed,” and
as if “all her weapons are taken away” from
her. This choice of words is interesting. Had

her colleague's offensive remark been about
her ability to carry out her job, she would
have had the “weapons” to fight back in the
situation by means of her self-confidence
and the pride she takes in her job. However,
her colleague downgrades and offends her
in a context in which she has no means of
fighting back, and so she is instead left
shocked and dumbfounded.

Halla did not initially make much of the
incident; the feelings of not being taken
seriously and of being judged on one's
appearance actually surfaced years later
and caused her to feel embarrassed. She
distanced herself from the feelings of being
hurt and embarrassed but says that “this
digs deeper than one is led to believe.”

The resistance to being treated as a sex
object is so strong that we may expect that
many women might turn such incidents
“into a silly thing” as part of a self-defense
mechanism, rather than displaying emo-
tions of anger in the situation.



Klamvaeding sem

kynferdisleg areitni

Pornification as

Physical Harassment

Kynferdislegir brandarar og klam-
fengnar myndir eru tveer birtingarmyndir
kldmvaedingar sem syna hvernig klamid
er ordid hluti af okkar daglega lifi sem
»sampykkt og jafnvel d4d menningarlegt
fyrirbzeri.“ pegar manneskja reynir ad

nd kynferdislegum yfirrddum yfir annarri
manneskju i gegnum nidrandi kynferdis-
leg skilabod, pa er um ad raeda kynferdis-
lega areitni.

Sexual humor and pornified imagery are two
forms of pornification where mainstream
pornography slips into our everyday lives as
a “commonly accepted and often idealized
cultural element”. When a person attempts
to sexually subordinate another person
through a derogatory sexual gesture, this is
a physical manifestation of pornification.

Hér greinir kvenkyns starfsmadur fra pvi
hvad gerist idulega pegar starfsfélk deil-
darinnar par sem hun starfar hittist utan
vinnutima & vinnutengdum vidburdum:

bad eru nokkrir strdkar sem enda alltaf
med pviad reyna ad troda hndunum
ofan i buxurnar hjda konum. bad er eigin-
lega frekar égedslegt. pad er svo augljést ad
allir taka eftir pvi og pess vegna gerir enginn

neitt { pvi. Mér finnst reyndar ad vid aettum
ad vera ad tala um petta en pad er mjég
erfitt af pvi ad pad vill pad enginn. i raun-
inni, ef pu segir eitthvad, pd vaeri pad eins
og pu vildir ad peir veeru reknir, pess vegna
segir enginn neitt. Vid héfum stundum purft
ad tala vid suma, bara d medan 4 pessu
stendur, og segja: ,.bu parft ad fara heim
ef pt &tlar ad halda pessu dfram.“ En pad
er mjog erfitt ad gera eitthvad { pessu. bad
eru morg tilfelli. Til deemis var einn strakur
sem settist alltaf vid hlidina ¢ konum og
reyndi ad troda hendinni ofan { buxurnar
hjd peim. Mj6ég augljést. 0Og annar sem
kdfadi bara @ peim og reyndi ad kyssa peer
fyrir framan félk.

Takid eftir ummaelunum ,allir taka eftir

pvi og pess vegna gerir enginn neitt i pvi.*
pad maetti aetla ad ef allir taka eftir pvi
gerdist einmitt hid gagnstaeda, ad pa veeri
astaeda til pess ad raeda vandamalid. pad
er ekki raunin. Vegna pess ad pad er ,,svo
augljést,” raedir enginn vandamalid. Likam-
leg kynferdisleg areitni er ordinn félagslega
vidtekinn hluti af menningu pessa tiltekna
vinnustadar.

A female employee explains what some-
times happens when employees at her
department meet outside of working hours
at work related events:

Allir taka eftir pvi og pess
vegna gerir enginn neitt i pvi
Everybody notices, so nobody
does anything about it

LY




There are a few guys who always end
up trying to stuff their hands down
women’s pants. /t’s actually rather gross.
It’s so obvious that just everybody notices,
so nobody does anything about it. | actually
think we should be talking about it, but it’s
really hard because nobody wants to. Actu-
ally if you say something about it, it’s like
you want them to get fired, so nobody says
anything. We have, a few times, had to talk
to somebody just during an incident, saying:
“You have to go home if it’s going to be like
this,” But it’s really hard to do something
about it. There are a lot of incidents. For ex-
ample, one guy, he used to sit down next to
women and just tried to put his hand down
their pants. Very graphic. And another guy
just felt them up and tried to kiss them in
front of people.

Pay attention to the statement that
“everybody notices, so nobody does
anything about it”. One should think that
if everybody notices, this should be an
incentive to the opposite, that is, to
actually address the problem. Yet,
because it is “so obvious,” the problem
remains unaddressed. Physical sexual
harassment has become a socially accepted
part of working culture in this particular
department.
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Til starfsfolks Til nemenda og starfs-

Reykjavikurborgar folks Haskéla islands

Kynferdisleg areitni er ekki lidin hja
Reykjavikurborg. i starfsmannastefnu
Reykjavikurborgar segir ,,Starfsmadur sem
med ordum, latbragdi eda atferli, 6gnar,
truflar eda dgrar 60rum a vinnustad, leggur
starfsmann i einelti eda synir honum kyn-
ferdislega dreitni, telst brjéta grundvallar-
reglur samskipta & vinnustad. Slik hegdun
getur leitt til &minningar og starfsmissis.“

Verdir pu fyrir kynferdislegri reitni &
vinnustad getur pu leitad til naesta yfir-
manns, starfsmannastjéra, svidsstjéra eda
areitniteymis en pau starfa a 6llum svidum
borgarinnar. Upplysingar um pd sem sitja
i teyminu & hverju svidi, skilgreiningar &
areitni og einelti og lysingar & pvi hvernig
er tekio & areitnis- og eineltismalum er ad
finna 4 innri vef borgarinnar.

pad er & abyrgd allra starfsmanna ad skapa
jakvaedan starfsanda og koma i veg fyrir
areitni og einelti. Mikilvaegt ad tilkynna strax
um areitni og einelti & vinnustad hvort sem
pad beinist ad pér eda samstarfsfolki pinu.

Kynferdisleg og kynbundin &reitni er ekki
lidin | Haskdla islands. Markmid skélans
er ad gagnkvam virding riki milli karla og
kvenna, starfsmanna og nemenda. Um mal
sem varda kynferdislega areitni og einelti
er hagt snda sér til nesta yfirmanns,
svidsforseta, deildarforseta, skrifstofu-
stjora, rekstrarstjéra, framkvamdastjéra
eda forstddumanns viokomandi starfs-
einingar, starfsmannasvids, jafnréttisfull-
tria Haskoélans, jafnréttisfulltria stidenta
eda ndmsradgjafa.
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